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Title: Head of Education & Learning
Responsible to: Chief Executive Officer
Salary: £42,000pa
Term: Full-time / Permanent
Annual holiday allowance: 28days plus bank holidays
Direct Reports
· Education & Youth Engagement Team (2 to 4 staff, depending on project needs)
· Volunteers (direct and indirect supervision and support)
Role Purpose
The Head of Education is a senior leadership role responsible for shaping, developing and delivering the Trust's vision for inspiring young people, schools and communities to connect with and care for nature.
The post-holder will lead the planning and delivery of a high-quality education and youth engagement programme, encompassing both on-site and outreach environmental education. Particular emphasis will be placed on engagement with schools, young people and those who are NEET (Not in Education, Employment or Training).
The role will identify and secure funding opportunities, develop strategic partnerships, generate income and provide hand-on practical delivery support in programme delivery. As a member of the Senior Management Team (SMT), the post-holder will contribute to organisational planning, strategy and performance management.
Key Responsibilities
1. Strategic Leadership & Programme Development
· Lead the development and delivery of the Trust’s Education and Youth Engagement Strategy.
· Design annual work programmes aligned with organisational priorities, national curriculum opportunities, and community needs.
· Expand and strengthen engagement pathways for schools, youth groups, and NEET audiences.
· Ensure activities contribute to wider conservation, community engagement, and organisational goals.

2. Programme Delivery & Quality Assurance
· Oversee the delivery of high-quality environmental education sessions, both on Trust sites and at external locations.
· Provide regular hands-on delivery of sessions, workshops, and community events as part of the team’s programme.
· Ensure safe, inclusive, and engaging experiences for children, young people, and vulnerable participants.
· Maintain organisational compliance with safeguarding, health & safety, and risk management policies.
3. Fundraising & Income Generation
· Identify, assess and secure funding opportunities through grants, contracts, sponsorship, partnerships and commissioned activity.
· Contribute to the achievement of organisational income targets through successful bid development and partnership working.
· Ensure effective monitoring, evaluation, and reporting to funders and partners.
4. Line Management & Team Support
· Provide clear leadership and line management to a team of three staff, fostering a positive, supportive, and high‑performing culture.
· Support the recruitment, training, and coordination of volunteers involved in education and youth delivery.
· Encourage professional development and reflective practice within the team.
5. Partnership Development
· Build and maintain strong relationships with schools, local authorities, community organisations, youth providers, and funders.
· Represent the Trust at relevant networks, forums, and sector groups.
· Promote collaborative working to expand the reach and impact of the Trust’s youth engagement offer.
6. Senior Management Responsibilities
· Contribute to organisational strategy, planning cycles, risk reviews, and performance reporting.
· Provide expert advice on education and youth matters to the CEO, Trustees, and colleagues.
· Support cross-departmental working, especially around community engagement, conservation, and communications.
7. Organisational Safeguarding Lead
· Act as the Trust's Designated Safeguarding Lead (DSL), ensuring compliance with safeguarding legislation, guidance and organisational policy, and working closely with the CEO and Trustee Safeguarding Lead.

Person Specification
Essential
· Proven experience in environmental education, outdoor learning, youth engagement, or related fields.
· Senior or team‑lead experience within education, youth work, or the environmental or education sector.
· Strong ability to plan, deliver, and evaluate programmes for children and young people, including SEND or NEET groups.
· Track record of securing grant income or delivering funded projects.
· Excellent communication, partnership‑building, and stakeholder management skills.
· Experience of managing budgets and resources effectively
· Ability to manage and motivate staff and volunteers.
· Commitment to safeguarding, equality, and inclusive practice.
· Willingness to regularly support hands-on delivery and work some evenings/weekends as required.
Desirable
· Relevant professional qualification (e.g., teaching, youth work, environmental education).
· Experience working with schools on curriculum-linked programmes.
· Knowledge of local environmental issues and biodiversity priorities.
· Experience in monitoring, evaluation, and reporting systems.
· Experience of strategic planning and service development.
Working Conditions
· Based at Tees Valley Wildlife Trust headquarters, with frequent travel to schools and engagement locations.
· Limited hybrid working arrangements may be available.
· Enhanced DBS check required.
· Full UK driving licence and access to a vehicle, or the ability to travel independently across the Tees Valley and wider region.

Closing date: Midnight Sunday 16th August 2026
Interviews will be held in-person on: Thursday 27th August 2026
To apply, please visit: www.teeswildlife.org/jobs
For more information, please contact Tom Harman: tharman@teeswildlife.org
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